AMERICAN CONSERVATION EXPERIENCE

Cultural Resources Diversity
Internship Program

The Cultural Resources Diversity Internship Program (CRDIP) is
a professional development internship that introduces students
and recent graduates, from backgrounds historically
underrepresented in the National Park Service, to career
opportunities within Cultural Resource Management.

Program Details:
e 12 week summer internship with host sites all over the
country that change from year to year
e Positions range from archaeology, museum/archives,
research, public outreach, interp/education, tribal
outreach/relations, GIS, and more!
e Multiple positions available with the Direct Hire Authority
(DHA) program

Program Requirements: Program Benefits:
e Eligible for participants age 18-30 « Housing or reimbursements
(up to 35 for veterans, and 21+ for provided by host site
positions with work-related driving) . Bjweekly living allowance
e U.S.citizen or permanent resident « Network with and learn from NPS :
e Ability to pass a federal criminal and ACE staff 4
history check  Professional development =
e For Direct HireAuthority (DHA) webinars throughout the term pr & k-
internships, applicants must also: » Americorps Education Award i
o be currently enrolled in a post- « Hours towards a Public Land
secondary education program Corps Certificate
o be able to provide proof of o Direct Hire Authority Certificate

enrollment for DHA member

Questions?

NATIONAL *The DHA Certificate (for DHA
PARK .
Samira Rosario Martinez SERVICE | CRDIP members only) is a non-
. z titive hiri thority that
CRDIP Member Coordinator oo S S
Mt can assist in obtaining a permanent,
ACE EPIC NPS - full time federal position through

srosario-martinez@usaconservation.org special qualification on USAJobs.



